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With the continuous implementation and development of the civil 
service, more and more people will regard civil servants as the main choice 
of their employment. The issue of gender equality in civil service 
recruiting also goes into the public's view. The recruitment of civil 
servants is an important “beginning” of the civil service recruitment 
system, which directly determines the overall quality of the civil service 
community and has a significant impact on the development of the civil 
service. Despite the fact that China has made a great breakthrough in the 
elimination of gender discrimination， but from the current research data, 
there are a wide range of discriminatory requirements in the recruiting 
conditions of civil servants in our country, Women facing many obstacles 
when them move to the upper level. The gender-sensitive phenomenon in the 
recruiting of civil servants determines the gender composition in civil 
servant groups. Therefore, it is of great significance to analysis the 
recruiting of civil service with the perspective of gender. 
This paper adopts the perspective of the Gender theory, collects the 
Recruitment Position of Civil Servants in Fujian Province from 2010 to 
2016 as research data. Through the gender analysis method, mainly to 
explore the status quo of civil servants in Fujian Province, analysis 
their age, political appearance, ethnic distribution, educational 
background, work experience, recruitment scope and so on. In this paper, 
And focus on combing the civil service recruitment in Fujian Province in 
the provincial party organizations, provincial government departments, 
the municipal government departments (Nine prefecture-level cities of 
Fujian) in the gender differences. At the same time, this paper also 
discusses the problems and influencing factors in the recruiting, which 
mainly shows the imbalance between male and female, occupational and  

















support system and invite multi-party participation in the governance is 
necessary. And then encourage women to enhance their awareness of 
participation and empowerment, let the gender awareness into the 
recruitment process of civil servants. It is a important path that to 
improve the recruitment of the civil service. 
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“Civil service system is the core of public administration, just as 
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主题的各类学术文献，如图 2 所示，在 2005 年之前，关于“公务员招考”的文
献相对较少，各类学术文献变化不大；2006 年后，各类学术文献则呈上升趋势，
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